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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga...... 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex...... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash.... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


-William I. Allgood 
Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


-Leo W. Allman 
Federal Building & 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


-Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


-Neal A. Johnson 


Federal Office 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


Bldg. 


64106 


.Joe B. Kirkbride 


805 Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass..... 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo..... 


Colorado 
Moiitana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y.... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I1l..... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


.-Paul F. Neal 
Rm. E-308 
JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


.-Ernest E. Sanchez 
Rm. 16408 
Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


.-Tor Torland 
Rm. 10007 
Federal Bldg. 
450 Golden Gate 
San Francisco, Ca. 
415-556-3423 


94102 


. Edward I, Weintraub 


Rm. 3510 

1515 Broadway 
New York, N.Y. 
212-971-5477 


10036 


.-Paul S. Williams 


12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 
312-353-6976 





ie 









Week of March 12, 1973 


REALITY BETTER THAN DAYDREAM FOR 
BLACK EEO COMPLIANCE OFFICER 


DALLAS -- Like millions of other American men, Robert L. Flye sometimes daydreams 
about what it would have been like to become a professional football player. - 

After all, he wasn't a bad player back in Bay City, Texas, almost 20 years ago. 
Of course, he only carried 125 pounds on a 5'9" frame, and now at 34 and 180 he's 
still pretty light by professional gridiron standards. 

But when Flye turns off the TV set Sunday afternoons to go into dinner with 
wife, Nona, and daughters, Myrtle, 14, Felicia, 8, and Rosiland, 2, he has reason to be 
satisified with his position as an equal opportunity compliance officer with the 
U.S. Labor Department. 

"The satisfaction is real when you can help someone get a fair break," he says. 

Flye knows the breaks can come hard and only with work. Born the son of 
plumber, Andrew Carnell Flye, he grew up thinking a monkey wrench was a natural 
extension of the human hand. And his hands were kept busy earning the tuition that 
put him through Prairie View A §& M College, where he earned a B.S. degree in 
Industrial Education in 1959 after four years of study. 

In college, Flye had specialized in plumbing and the next five years were spent 
as a licensed Master Plumber working with his father, primarily on homes but 
occasionally on small business projects. 

By 1964, however, plumbing wasn't enough and he began teaching industrial 
education at Lincoln High School, giving back to youngsters some of the things he 
had learned both working and studying. 

In 1966, he moved into the Dallas School System, where he was assigned to work 


with special classes of underprivileged youngsters. It was a "rescue" effort he liked 


mh 


and was successful at. All this time, he had been going to school himself and his 


alma mater granted hir a Master's degree in Industrial Education and Guidance in 1968. 


(MORE) 
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The following year he became a safety training specialist with the Department 
of Labor's Bureau of Labor Standards, helping union members, management officials and 
state administrators develop occupational safety and health programs. 

A year and a half later, he began his present work as a compliance officer in 
the Manpower Administration. His basic work is enforcement of Title VI of the Civil 
Rights Act of 1964, 

"One of the primary responsibilities," he says, "is determining whether the 
many programs and agencies we fund from regional headquarters in Dallas have a reason- 


ably appropriate minority representation of staff and clients. Of course, that will 


vary from, say, a Louisiana parish where the population is 90 percent black and a 
county in New Mexico that's 50 percent white, 35 percent Hispanic, and only 15 percent 


black. You'd expect the proportions to be different." 


The area served by the regional office covers five states, Oklahoma, Arkansas, 
and Texas as well as Louisiana and New Mexico. 

About half of the cases Flye handles are based on individual complaints. 
"We're trying now to get every funded program to set up an internal procedure to 
handle grievances, so every case does not have to be decided by us," Flye observes. 
Nevertheless, he expects his workload to increase. "The ratio of complaints 
increases as more and more people learn about the law," he observes. 

And that should keep Flye running enough to really appreciate sitting in front 
of the TV Sundays watching someone else working. 


# # # 
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TWO LABOR DEPARTMENT OFFICALS HONORED FOR 


EQUAL OPPORTUNITY EFFORTS 


WASHINGTON -- Two Labor Department officials - a white woman in the Dallas, Tex., 
regional office and a black man in the Kansas City, Mo., regional office - have been 
presented Department awards for their equal opportunity efforts. 

The annual awards were among 169 presented for work performed in a variety of 
areas, among them Communication, Management, Legal, Research, etc. Many of the awards 
were presented by Secretary of Labor Peter J. Brennan at ceremonies held in the Department 
auditorium here on Monday, March 5. 

The two equal opportunity awards were presented to Miss Janet S. Rankin and Cecil 
A. Reed at similar ceremonies conducted in their regional offices. Presentation of the 
honors marked the 60th anniversary of the founding of the Department, on March 4, 1913. 

Miss Rankin organized the equal opportunity program for the Bureau of Labor 
Statistics (BLS) in Region VI, which serves five states, Texas, Arkansas, New Mexico, 
Oklahoma and Louisiana. A researcher for BLS, Miss Rankin joined the Labor Department 
in 1965 shortly after graduation from Furman College in Greenville, S.C. She served in 
in the Atlanta office until 1968 when a new regional office was established in Dallas. 

The equal opportunity program she developed for BLS later became the basis for 


the regional plan for the entire Department; and she was named chairman of the tegional 


EEO committee. 


Mr. Reed, an assistant regional manpower director for Region VII which serves 
Kansas, Nebraska, Iowa and Missouri, was an Iowa state representative and the first 
black chairman of the Iowa Employment Security Commission before becoming an assistant 
regional manpower administrator. 

His citiation recognized "his unfailing dedication to help minorities and other 
disadvantaged people achieve equality and fair treatment in the job market." 

Mr. Reed was recently recognized by Purdue University as an "Old Master," and as 


(More) 
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part of an annual program was brought to the Purdue campus to meet and talk with 
students in the company of other "Old Masters" such as Donald C. Burnham, board chairman 
of the Westinghouse Electrical Corporation; Kevin O'Donnell, director of the Peace 
Corps; and James S. Coleman, author of the widely quoted Coleman Report dealing with 
equal educational opportunity. 

Mr. Reed was an independent floor sanding contractor for 23 years; has long been 
active in the Urban League and the NAACP, and is presently serving on the boards of 


the chapters in Kansas City. 
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BLACK NEWS DIGEST GIVEN 'VOICE' 

WASHINGTON -- William N. Proctor, 24, of Greenbelt, Md. has 
become the audio-news "voice" of the Black News Digest prepared weekly 
by the U. S. Department of Labor for use by black-oriented newspapers 
across the nation. 

Proctor, a black native of Washington, D.C., records summaries of the 
Digest stories, which are then availabie for transcribing by radio 
stations telephoning a number in the nation's capital. 

In addition, he makes a separate recording for the 70 black radio 
stations served by the Mutual Broadcasting System. 

Proctor served in the Air Force at Laughlin Base in Texas as a 
supply specialist, and, after discharge entered Prince George Community 
College. He later transferred to the University of Maryland, where he 
is now a senior majoring in journalism. He graduated from Calvin 
Coolidge High School in Washington in 1966. 


He makes his home with his wife, Alice. 


# # # 
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SECRETARY BRENNAN ANNOUNCES NEW PUBLICATIONS 
SERVICE FOR WOMEN 


NEW YORK -- Secretary of Labor Peter J. Brennan pledged to continue to fight for 
equal rights for women workers and announced a new service for women's publications, 
in an address before the Women's National Republican Club here. 

Secretary Brennan said the Labor Department's Information Office would start 
publishing the monthly news packet aimed at American women this month. 

The format will be similar to that of four weekly services now being published 
by the Labor Department--specifically referring to news of interest to labor, blacks, 
Spanish-speaking groups and those living and working in small towns and rural areas. 

Observing that women comprise nearly 40 percent of the working force in the 
United States, Brennan said the new service would be sent to women's magazines and women's 
pages of newspapers, among others. 

The service will help meet the responsibility shared by the Labor Department with 
the rest of the Federal government "to keep American women fully abreast of those 
programs and activities directly relating to them,"' the Labor Secretary added. 

Brennan said men and women should have "exactly the same guarantees and protections 
whether it's a question of wages, safety and health or pension rights." 

Among developments to be reported in the women's news service, Brennan said, will 
be court cases under the Equal Pay Act, enforced by the Department of Labor. 

He noted that since the act went into effect in 1964, the Department has found 


almost 113,000 employees -- nearly ali to them women -- underpaid by more than $47.5 


million. 


While the Department has won many court victories, it seeks, wherever possible, 


an informal approach to gain voluntary compliance, Brennan told the luncheon meeting. 


He mentioned the Jan. 18 agreement by the American Telephone and Telegraph Co. 
and its 24 operating companies to restore some $15 million in back pay to 15,000 


employees who were being underpaid -- 13,000 of them women. 

An additional $23 million will paid out yearly to members of minority groups, 
women and others as the company adjusts its pay policies, Brennan said, adding that 
the changes were all made voluntarily after the Equal Employment Opportunity Commission 
and the Labor Department joined in pressing for a settlement. 

Secretary Brennan also noted that President Nixon had reiterated his support of 
the Equal Rights Amendment the previous week. 

# # # 
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REAL ESTATE MANAGEMENT COMPANY MUST 
PAY MINIMUM WAGE, OVERTIME 

WASHINGTON -- Maintenance workers employed by many real estate management 
companies must be paid Federal minimum wage and overtime rates under a new U.S. 
Supreme Court ruling, according to the U.S. Department of Labor. 

The Court has ruled a particular real estate management firm must pay minimum 
wage and overtime rates, and the decision is expected to apply to many other similar 
firms. The maintenance, operational and custodial workers affected may number in the 
tens of thousands. 

The Court has ruled that real estate management companies may constitute 
"enterprises" subject to the Fair Labor Standards Act (FLSA), although the separate 
properties that they manage may not. 

An enterprise as defined in the FLSA consists of "related activities performed 
(either through unified operation or common control) by any person or persons for a 
common business purpose."' Enterprises grossing at least $250,000 a year are 
required to pay employees the FLSA's minimum wage and overtime rates. 

The Supreme Court's February 28, 1973, ruling resulted from an appeal by the 
U.S. Department of Labor after the Third Circuit Court of Appeals in Philadelphia 
found the real estate management firm of Arnheim and Neely exempt from FLSA coverage. 

Arnheim and Neely has contracts with separate owners to manage and maintain eight 


office buildings and one apartment complex in the Pittsburgh area. 


The appeals court in February 1972 had agreed with the firm that it is operation 


of the buildings was not an "enterprise'' covered by the FLSA,because none of the 
building owners shared a common business purpose in hiring Arnheim and Neely's 


services. 


In its opinion, the Supreme Court said that the trial court, the U.S. District 
Court for the Western District of Pennsylvania, had correctly ruled in September 1969 


that Arnheim and Neely was an enterprise subject to the FLSA. 


(MORE) 
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The Supreme Court concluded that "the Court of Appeals erred in holding 
that the aggregate management activities of (Arnheim and Neely) failed to meet the 
statutory criteria. . . . The respondent is, after all, but one company. Its 
activities in all of the buildings are virtually identical, and ‘are plainly 
‘related’ in the sense that Congress intended." 


Enterprises grossing at least $250,000 a year have been covered by the Act since 


February 1970. Arnheim and Neely's annual gross income from the nine buildings exceeds 


$1 million. 

The Supreme Court returned the case to the appeals court for further action 
consistent with its opinion. Labor Department officials expect that Arnheim and 
Neely will be required to pay the FLSA's minimum wage and overtime rates to 


maintenance, custodial and operational workers at all nine buildings. 
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NEW LABOR DEPARTMENT REGULATION REQUIRES 
MORE PENSION PLAN INFORMATION 


WASHINGTON -- People covered by private pension plans can get more information 
about those plans because of a new regulation adopted by the U.S. Department of Labor. 

Assistant Secretary W. J. Usery, Jr. said the regulation, which appears on page 
4508 of the February 15, 1973 Federal Register, provides for a supplement to the Welfare 
and Pension Plan Description Form D-1 to be known as "Form D-1S." 

Under the new regulation, each pension plan administrator must file with the 
Labor Department by July 31, 1973 a Form D-1S, giving in simple, non-technical language 
the benefits provided under the plan and the circumstances under which participants and 
beneficiaries might fail to receive such benefits, as well as their rights and obligations. 

Also, each administrator must provide written notification to those covered of 
their right to examine copies of their plan descriptions and annual reports, and their 
right, upon written request, to receive copies of plan descriptions and summaries of the 
latest annual reports. 

The regulation follows study and analysis by the Department on comments received 
after publication of a proposed regulation in the Federal Register on February 1, 1972, 
and a public hearing on June 26, 1972. 

Copies of Form D-1S will be distributed to all pension plan administrators who 


previously filed Plan Description Form D-1. Those who file new plan descriptions 


should file the D-1S along with the D-1 until a revised Form D-1 is available. (The 


revised Form D-1 will incorporate the information how required on Form D-1S.) 
Any requests for extension of time for filing should state reasons and be 
addressed to the Director of the Office of Labér-Management and Welfare-Pension Reports, 


U.S. Department of Labor, Washington, D.C. 20216. 





Dear Consumer 


Take a Look 
At Safe Glasses 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 


As a result of a new government regulation, the 
next time you buy a pair of glasses—whether they 
are non-prescription sunglasses or prescription eye- 
glasses—they will probably contain impact-resistant 


lenses. 

The regulation which 
went into effect Jan. 1, 1972, 
is the result of several years 
of research by Food & Drug 
Administration into injuries 
caused by shattering lenses. 
The only exception to the 
FDA regulation is in the case 
of prescription eyeglasses 
where the ophthalmologist 
finds that these lenses will 
not fulfill the visual require- 
ments of the patient. 

According to the regula- 


tion, impact-resistant lenses 
can be made of three main 
types of materials: plastic, 


glass oor laminated glass 
(protective material is sand- 
wiched between two pieces of 
glass). Under the regulation, 
lenses must pass certain re- 
sistancy tests. These tests 
show that the lenses are re- 
sistant to impact under most 
normal conditions, but they 
do not show that the lenses 
are shatterproof and there- 
fore will not break. 
Although the next pair of 
glasses you buy will probably 
be impact-resistant, there are 
still certain decisions you will 
have to make concerning the 
type of lens and frame you 
want, Along this line, you 
may want to keep these points 


in mind the next time you get 
a prescription filled for eye- 
glasses: 

e Discuss with your op- 
tician, optometrist or ophthal- 
mologist the type of lens— 
glass or plastic—that would 
best suit your needs. 

e Ask about the pros and 
cons of the different kinds of 
lenses, especially in relation 
to the frame you have chosen 
and the types of situations in 
which you expect to wear the 
glasses (on the job, during 
sports activities, reading). 

e Ask what cleaning pro- 
cedures you. should fol- 
low if you decide upon 
plastic lenses. Unlike glass 
lenses, plastic lenses can 
be scratched if not cleaned 
properly. 

For more information on 
impact-resistant lenses and 
eye safety, you may want to 
order two booklets published 
by the National Society for 
the Prevention of Blindness: 
The Case for Protective 
Lenses and 20 Questions on 
Eye Safety. For a free copy 
of each, write the National 
Society for the Prevention of 
Blindness, 79 Madison Ave., 
New York, N.Y. 10016. 
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FILLERS FROM THE LABOR DEPARTMENT 


By one measure, federal government really isn't that big. In 1946, more than 50% 
of all government employees were federal. By 1972, the percentage had declined to less 


than 19%, as the number and volume of state and local employees dramatically increased. 


HHH 


About 20% or 5.4 million of the 23 million members of unions and employee 


bargaining associations in the United States were women as of 1970. 


#HHH 


Initiation fees for unions vary considerably, with a general range of $5 to $25, 
although a few unions charge more than $100. Dues seldom exceed $10-a-month and often 


are several dollars less. 


In 1971, about three-fourths of all collective bargaining agreements covering 
2,000 workers or more authorized employers to withhold dues, initiation fees, or 
assessments from union members' paychecks and transfer these funds to the union. 


This arrangement is called a checkoff. 





